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How have you been? TR TIN? What have you been up to? BEESIzD ?
It’s been a while. KLY Take care of yourself. a0l M@ AN
UE R

Do you have the time? FIRETTH?

Do you have time? T3 H?

How much does it cost ~ ? URSEPHNBD ?

How long does it take ~ ? ENSWIREIA 2D ?

What do you do (for a living)? BHEFIMEZLTOETH,?

What’s wrong with it ? I EHZD ?

How far is it from here? ZTHPHENISWDHEERSHHD ?

Who will you fly with? LDz 22 ESDTTH ?

What brought you to 37 ? BRAT~IZHIRZEITIZHDTD ?

($R % - 1kH]

I was wondering if you could ~  ~LTINZWDR LS

I would appreciate it if ~ ~LTSHHH TN

I'd love to ~, but... ~LIZ0DTTH, Th...

Why don’t you ~ ? ~LIHESTTHM?

Why don’t we ~ ? ~LERAHD? (=Shall we ~?)

How about ~ ? ~FESTTH?

Would you mind ~ ing? ~LTRNERAN?

¥ BZHITHR. mind IXTHPB 180T, Yes 72255721, No 2500k 1785,

Would you do me a favor? BEOLTBREALNTT R ?

Give my (best) regards to ~ ~ZEALIEBATIIZE N

Please [take] have a seat. ESZPEHTIIZEN,

GEE]

Are you kidding me? JGEETLES ? Don’t mention it. EONLELT
Never mind! ZUZLIRN T Don’t bother. KIZLIRNT

It can’t be helped. 5 H80 No wonder SV ~IEDOBAEETII RN
That explains it. ZFOHZER,.  That [it] (all) depends.  JRILKEER
Me, too. B TT soV S S&yE/ZoH12



Neither V S
Not really
No way!

I'll take care of it.

[(Zfih])
I hope SV

S{FEHTIHILVY  You can say that again!  ZOiBY | [EHEWRN |
ZOTHREN Come on! BBV (va3xTis)
FE», W (It) couldn’t be better. B/

DIZA LT DD Leave it to me. FAIZEET

T 2O T 5 I'm afraid SV <A FAEHO TV
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ROEI DRI ABRL D ISDE BREHSBRE, ZORSE—rEk,

1. I think we still have room to discuss things ( ) the matter.

A. to regard B. regarding C. regarded D. regard

2. It’s essential to ( ) try to build good relationships in this team.

A. act B. action C. active D. actively

3. Tom is claiming ( ) a translation device last summer.

A. develop B. developing C. to develop D. to have developed
4. Twas ( ) to hear you’ve been promoted.

A. pleasant B. pleased C. pleasing D. pleasure

5. The students differ ( ) their preferences for study methods.

A. at B. by C. from D.in
6. The closer we ( ) to our trip to Tokyo, the more excited the students become.
A. are B. go C. have D. move

ROESCEHFATERERRNDE L TRLEDRLDE (A)~ (D) EV—DBL, 20D
B E2—r8k, (800words FREDH, R IIZhDEHIEEDOLE)

@O “Optimism” means having a strong expectation that, in general, things will turn out all right,
despite *setbacks and disappointments. Optimism is an attitude that protects people against falling
into apathy — the feeling of not caring about life, or of hopelessness, or depression in the face of
difficulty. And optimism pays in life.

@ Martin Seligman, a psychologist at the University of Pennsylvania, defines optimism in terms of
how people explain themselves their successes and failures. People who are optimistic see a failure
as due to something that can be changed so that they can succeed next time around, while *pessimists
take the blame for failure, believing it to be the result of some (lasting characteristic that they are

unable to change. These differing explanations have strong and serious implications for how people
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respond to life. For example, in reaction to a disappointment such as being refused a job, optimists
tend to respond actively and hopefully, by developing a plan of action, or seeking out help and advice;
they see the setback as something that can be coped with, and a chance to improve themselves.
Pessimists, by contrast, react to such setbacks by assuming there is nothing they can do to make
things go better the next time, and so do nothing about the problem; they see the setback as due to
some personal weakness that will always plague them.

@ Degree of optimism predicts academic success. In a study of five hundred members of the
incoming freshman class of 1984 at the University of Pennsylvania, the students’ scores in a test for
optimism were a better predictor of their actual grades in freshman year than were their *SAT scores
or their high-school grades. Seligman, who studied these students, said, “College entrance exams
measure talent, while the optimism test tells you who gives up. What leads to success is a combination
of @reasonable talent and the ability to keep going in the face of defeat. What’s missing from tests of
ability is the measurement of motivation. What you need to know about someone is whether they will
keep going when things get disappointing. For a given level of intelligence, your actual achievement
depends not just on talent, but also on the capacity to bear defeat.”

@ One of the most telling demonstrations of the power of optimism to motivate people is a study
Seligman did of insurance salesmen with the MetLife company. Being able to take rejection with
@grace is essential in sales of all kinds, especially with a product like insurance, where the ratio of
“no”s to “yes’s can be so discouragingly high. For this reason, about three quarters of insurance
salesmen quit within their first three years. Seligman found that new salesmen who were by nature
optimistic sold 37 percent more insurance in their first two years on the job than did pessimists. And
during the first year the pessimists quit at twice the rate of the optimists.

(® What’s more, Seligman persuaded MetLife to whire a special group of applicants that had scored
high on a test for optimism but failed the normal job interview. This special group sold 21 percent
more than the pessimists in the first year, and 57 percent more in the second.

® Optimism is an emotionally intelligent attitude, which, in this case, leads to practical results.
Each “no” that a salesperson gets is a small defeat. The emotional reaction to that defeat is essential
to the ability to (ssummon up enough motivation to continue. As the “no”s mount up, positive feelings
can decline, making it harder and harder to pick up the phone to make the next call. Such rejection
1s especially hard to take for a pessimist, who will interpret it as meaning, “I'm a failure at this; I'll
never make a sale” — an interpretation that is sure to lead to apathy and defeatism, and even
depression. Optimists, on the other hand, tell themselves, “I must be using the wrong approach,” or

“That last person was just in a bad mood.” By seeing not themselves but something in the situation
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as the reason for their failure, they can change their approach in the next call. While the pessimist’s
mental set leads to despair, the optimist’s gives life to hope.

(@M We may well be born with a positive or a negative outlook; people by nature tend one way or the
other. But outlook can be altered by experience. Optimism and hope can be learned. Underlying both
is an outlook psychologists call selfefficacy, the belief that one has mastery over the events of one’s
life and can meet challenges as they come up. Developing a capability of any kind strengthens the
sense of self-efficacy, making a person more willing to take risks, and to seek out more demanding
challenges.

A Stanford psvchologist who has done much of the research on self-efficacy sums it up well:
“People’s beliefs about their abilities have a deep effect on those abilities. People who have a sense of
self-efficacy recover from failures; they approach things in terms of how to handle them rather than

worrying about what can go wrong.”

(1) setback ! something that delays or prevents progress
pessimist : someone who always expects bad things will happen
SAT ! an examination that American high school students take before they go to college

14



1. Degree of optimism MHIGEHNTF T FTDONEL BT HRDOEEDY, ZOal 52~ —78 X,

(A) How well one can do at college will be determined mostly by one’s intelligence level alone.

(B) How well one can do at college can hardly be predicted by whether one is optimistic or not.

(C) How well one can do at college is decided by both one’s level of ability and one’s degree of optimism.

(D) How well one can do at college is dependent on how long students devote to studying.

2. One of the most PHIFEDNF T FTDONEL—ET D% EY, 2Dl 52~v—r8 k.
(A) The examples explain how difficult it is to sell insurance policies.

(B) The examples describe how optimists perform better than pessimists.

(C) The examples illustrate the importance of selecting employees for selling insurance.

(D) The examples express the reason why salesmen quit their jobs.

3. Optimism is an emotionally intelligent attitude MHIFED/NTF T FT7DHNEL BT HRDEED, £D
gt~ —rd k.
(A) Optimists continue their efforts to achieve goals, while thinking about the reasons for their failure.
(B) Optimists assume that they have failed because of some personal weakness that cannot be
changed.
(C) Optimists use a variety of strategies to deal with difficulties, not blaming others for having failed.

(D) Optimists have much the same mindset as pessimists when their positive feelings decline.

4. We may well be born 2HUaELNF7 57 DNELE BT 2D%EY, Z0id 52~v—78 X,
(A) People’s attitude to handling failure does not change.

(B) There is little point in trying to acquire different ways of viewing things.

(C) Developing any kind of capability derives from having self-efficacy.

(D) People can change in terms of how optimistic they are.

5. A Stanford psvchologist HIEED/NF T FT7DNEE BT HID%EEDY, ZOil 52~ —78 L,

(A) What you are able to do profoundly affects what you believe you can do.

(B) How you recover from failures affects how much you worry about things.
(C) How much you believe in your capabilities influences your actual capabilities.

(D) How things go is unrelated to what you are able to do in the future.
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6. FHRRENZNOERITHRGEYIRLOZERBNSES, 20523 —r8 X,

(1) lasting
(A) final (B) continuous (C) interesting (D) meaningful

(2) reasonable

(A) inexpensive (B) creative (C) average (D) gifted
(3) grace

(A) anger (B) politeness (C) sadness (D) satisfaction
(4) hire

(A) employ (B) use (C) dissolve (D) represent

(5) summon up
(A) lack (B) awake (C) need (D) give
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K¢ 3 2R DOH, FIDDERE TIIRHTH S, HEAPLD%RZHEREL TOBERIZ, how well one can do
at college % R CTHBIHIMAE IR T LI MetsotcliAd. S, % 3 7357570 5 ~ 6 11H What leads to
success is a combination of reasonable talent and the ability to keep going in the face of defeat. HM#E
DOHPLLIES>THY. L. (C) is decided by both one’s level of ability and one’s degree of optimism.AH
EfRE755,

2. (B)

BIED ¥ iIRE A B, SR BB ORKIZBSREE 8-> TEY, BT L THEIREEZEXT
PHTHRETEDL, ZNETOESE TIRRTNBZLEH IO THIREL TSRS TiTdEiv. Sl
B E i AYDL, BEEBROTIRD, BBl EREBEZEDR—I AL Dl DEZERED R WL LS 5T
0. f#E1X(B) describe how optimists perform better than pessimists. DS EfEE725,

3. )

S5 M R IR 8, At a time of failure or defeat, optimists &2 R THBIHIBIEZ RS LY helioT1259,
B 63T T 57 T1THDHIOPS, BB EFZEDRBLUIZLZIZEIR S0P BARLSh TEY, 8~917HIZ By
seeing not themselves but something in the situation as the reason for their failure, they can change
their approach in the next call. £HBZEP5, [RBRLELLBITEITEIEIBRAL MDD, IH>ThHE
Z1%(A) continue their efforts to achieve goals, while thinking about the reasons for their failure.

MIEMRETSD,

4. (D)

BARDERERZD or &S EPE IR I, BYERREDE, XD ERZ IR A DM DD, %Y fE iz
K3 BRI DD, FIDDERETIIARWTH S, seADTRE, 8 7 2357570 2 17H. But outlook
can be altered by experience. Optimism and hope can be learned. IZH#lZ 3R TX, #&1X(D) people
can change in terms of how optimistic they are. 2 IEfEERD,

5. (0

BB OTIEERZ DE, 8 8 7352757 2 1TH People’s beliefs about their abilities have a deep effect
on those abilities. £V, [B5 DRENZIBCIUE, ZORENTHEE 525180 S CATRIZ KD, REX
(C) How much you believe in your capabilities influences your actual capabilities. 2 IEfEE725,
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(1) (B) lasting

lasting 1% &RGEIZL | DOEBRDOB R G, —FILOEIROD(B) continuous [HkkEIIZL IS IEME, SCIRIFNZIIME
DOBIRRAFIPIZIEZAZED TN EVONEDDHHZ LB MR DIEAD, (A) final 1R,
(B) interesting 1% [BBEZEV], (D) meaningful iX [EMEDH DI TH5.

(2) (C) average

reasonable X[ BIDH 5. D@7z, PRV BOIREDEME, HEEOEME RI72TlX(C) average [P
BRI, — 72 NITRROIZODS, —LDOER TEZIUITRIINE DD EDIT, ZNIL0DF HEL. #HrLT
Sl Al DRE N L DFABDETHS 1L, IRBED. TOMIZLIDOBRIED T BEARBIFROBENZ A2
BEEIRDT, FREIIZTEIIED, BINZIIRF OB EELZLVSNEHED. (A) inexpensive [ZEAM7L].
(B) creative [MiAIRYZR1. (D) gifted [FEEDHSITIIZDERITINDIRNcDXE2D,

(3) (B) politeness

grace XM, ILIBELZIREDEERDPH DD, —RILOEKRDHZEIL(B) politeness [T 8 THS, (A)
anger [V, (C) sadness [FELX]. (D) satisfaction [§#ENTHIFEDERIZEDIRN, XIRTEZLTAT
&, [TEHSN THEIZT ANSHENEIDHSWIHBODO LIV AR NI R THS 1 L75D(B) D RHE TH D,

(4) (A) employ

hire X[ 321 DOEETHRDILVVA) employ [EI P IEM. (B) use [f#5], (C) dissolve AT, fHHX
351, (D) represent &3, REFTBNIHMFED group OCIRIZEWZEIIRAUTT DD, ZTIFHGEDO R
IR THELIZNETA,

(5) (B) awake

summon up & ~Z I T | EROGE, REPPLHELOO TR HE 2 5L TZ DB 3 2%
i CORINZED, WD T2 7EEZ ... T DRENTRPEIROBDIRDTH D 172D T, IS TIEEDD
1X(B) awake [~ZiEIT, MPORET I THS, (A) lack [~IZRIFB]. (C) need [~ZHELT 3], (D)
give [~%5225 | TIILDOBKIZEDIRNTZDX,
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